
Disability - Reporting 
Employees Returned 
to Work



Disability
Returning to Work

• It is both the member and the agency’s responsibility to notify SERS 
when the member returns to work

• If a member was on a Nonoccupational benefit, returns to work, and 
they become disabled from the SAME injury/illness within 60 days, the 
30-day waiting period is waived and the benefit can begin the day after 
they were last paid by the agency

• If a member is off work on a non-occupational disability and they suffer 
another injury or illness, their disability can be extended after medical 
has been supplied and approved by SERS. There would not be another 
30-day waiting period as long as they never physically return to work



Employees on Disability
Report Employee Returning to Work

Select “Employees 
on Disability” from 
the Employer 
Dashboard



Disability
Report Employee Returning to Work

Select “Manage 
Employee on 
Disability” from 
the menu



Disability
Report Employee Returning to Work

Select one of the three options and 
then enter that specific date. Click 
“Submit” (Future dates not allowed)



Disability
Report Employee Returning to Work

The icon will show 
indicating the member 
has been reported 
back to work.

Hovering your mouse 
over it will display a 
tooltip to confirm.
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