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Welcome to Investing 
in Your Future

For employees who are new to state 
employment or who are not retirement age but 

want to learn about SERS benefits



General Contact Resources

Web Address:

srs.illinois.gov

Call Center:

217-785-7444

Email:

sers@srs.Illinois.gov



SERS Terminology
• Annuity: Monthly pension payment paid for the member’s 

lifetime.

• CUP: Civil Union Partner.

• Tier 1: Individuals who became a member of SERS or a reciprocal 
system before December 31, 2010.

• Vested: Once vesting service credit has been met, members will 
qualify for a monthly annuity after reaching their eligibility date 
to retire.

• Tier 1 – needs 8 years service credit to be vested



Important Dates

• 26 – Dependents can no longer be covered under 
State insurance plans

• 55 – Tier 1 eligible to retire with reduced pension

• 60 – Tier 1 age eligible to retire. May be eligible 
prior to age 60 under the Rule of 85 and 
Alternate Formula

• 62 – Reduced benefit from Social Security



Website /
Member Services





SERS Home Page





SERS Home Page







First time users should 
click “Sign up”

If you already have an
account, sign in as usual



ILogin Registration





Contributions Summary

FAC Summary

Earnings Calendar









Benefit Calculation













Input the amount of unused 
sick time in each of the three 
date ranges requested. 

Input the amount of unused 
vacation time separately.



If you are going to elect the 
Level Income option at the 
time of retirement, scroll down 
and check the level income 
option that you would like to 
include in your estimate.











Beneficiary Information
• Keep current – State employees have 3 possible beneficiary forms.

• Name and address change

• How you identify – spouse, sons, daughters, etc.

• Minors/Guardians

• Your estate is your beneficiary

• Updating SERS beneficiary form

• Does not change 

• Life Insurance

• Deferred Compensation 





Address Changes

Make sure SRS has your current address by 
changing your address by filling out the Employee 
Address Certification (C-26) Form at your agency.









Retirement Benefits



How many years of service credit does it take 
to receive the maximum benefit of 75% 
under the regular formula?

44 years and 11 months



How many years to achieve the max benefit 
of 80% for coordinated alternative formula?

32 years



How much is a state worker’s regular formula 
contribution rate to SERS?

Regular Formula

4% Coordinated

8% Non-Coordinated



What is the name of the 457B plan that a 
state worker can contribute to?

Deferred Compensation



Name the program that allows a state 
worker to defer money for medical and 
daycare expenses.

Flex Spending



If a state worker dies and his/her beneficiary 
is a minor, who is paid?

The minor’s guardian OR to a Uniform 
Transfers to Minors Act (UTMA) account



If you receive a SERS pension, may you still 
receive social security if you paid into social 
security?

Yes



Tier 1 Benefits
Tier 1 members are individuals who became a member of 
SERS or a reciprocal system before December 31, 2010.



Tier 1 Contributions
Coordinated

Regular Alternative

Retirement 3.5% 8.0%

Survivor 0.5% 0.5%

Total 4.0% 8.5%



Tier 1 Contributions
Non-Coordinated

Regular Alternative

Retirement 7.0% 11.5%

Survivor 1.0% 1.0%

Total 8.0% 12.5%



Tier 1 Regular Formula
Rules for eligibility

Age 60 with 8 years service credit

Rule of 85 (age + service = 85)

FAC: Final Average Compensation is the average 
of the highest consecutive 48 months over the 
last 120 months of service.



Early Option
Tier 1 Reduced Regular

½ of 1% per month under 60

Example: Age 55 is a 30% reduction from 
your pension.

Age Service 
Credit

55 thru 59

25 – 29 years



Tier 1 Regular Formula Coordinated
Employees who pay into Social Security

FAC is the highest consecutive 48 months out 
of the last 120 months.

Years of 
Service 
Credit

X 1.67% X FAC = Pension



Tier 1 Regular Formula Non-Coordinated
Employees who do not pay into Social Security.

Years of 
Service 
Credit

X 2.2% X FAC = Pension

FAC is the highest consecutive 48 months out 
of the last 120 months.



Tier 1 Alternative Formula
How Soon?

No rule of 75

• Age 50-54 with 25 years of service credit

• Age 55-59 with 20 years of service credit



Tier 1 Eligibility for Alternative Formula
for Dept. of Transportation

Must have 20 years in an alternative formula 
position to meet the eligibility:

• 25 years of service to retire at age 50

• 20 years of service to retire at age 55



Tier 1 Alternative Formula
Coordinated

If hired before 1/1/1998

1. FAC

2. Last rate of pay

3. Average of last 48 months

If hired after 1/1/1998

1. Average of last 48 months

2. Last rate of pay

Years of 
Service 
Credit

X 2.5% X FAC = Pension



Tier 1 COLA Increase
Regular Formula

You are eligible for a COLA pension increase 
every January 1 following your first full year 
of retirement if:

• You are 60 years of age or;

• You meet the Rule of 85 
(age + service = 85)

COLA: Cost of Living Adjustment. 



Tier 1 COLA Increase
Alternative Formula

You are eligible for a COLA pension increase 
every January 1 after age 55 with one full 
year of retirement. 

COLA: Cost of Living Adjustment. 



Tier 1

If you have a combination of regular and 
alternative service credit, you will need 20 
years of service credit to get the mixed 
combination of formulas. Must also meet 
Regular formula eligibility.

This does NOT apply to State Police Officers 
and Highway Maintenance.



Optional Service



Optional Service Purchases

Qualifying Periods: Tier 1 only
• 0 months: 1-1-72 to 12-31-83
• 6 months: 1-1-84 to 12-31-10
• 0 months: after 12-1-10 (Tier 2 began) Check with 

Service Purchase Unit

Short periods:
• Does not allow for temporary or contractual time

Previously Refunded Service Credit
• Must have 24 months of service credit with SERS or a 

reciprocal system to be eligible to purchase with SERS 
or a reciprocal system.



Optional Service Purchases

Military Time:

• Maximum of 48 months of active duty
(can be purchased in one-month 
increments)

Leaves of Absence service credit:

• Must be after 1982 and less than one year



Is it worth it to buy
service credit?

EXAMPLE: 
6 months Qualifying period costs to purchase: 
$2,000.00

Every month of service credit you add to your 
projected monthly increase is $9.50 x 6 = $57.00

$2,000.00 divided by $57.00 = 35.09 months
Less than 3 years to recover the cost of purchase



Service Purchase
Payment Options

PRE-TAX OPTIONS
• Payroll deduction (irrevocable)
• Sick & vacation payment (upon retirement)
• Tax Deferred lump sum
• Rollovers

• Deferred Compensation
• IRA
• Eligible pension plan



Optional Service
Payment Options

POST-TAX OPTIONS
• Lump sum
• Post-tax installment periods
• NO CASH ACCEPTED



Sick & Vacation



Sick & Vacation Days

• Can Make You Eligible to Retire Sooner

• Can Increase Your Pension

• Counts for Insurance



Sick Leave & Vacation
Service Credit Conversion Chart

Days = Months Days = Months

1-5 = 0.25 131-135 = 6.25

6-10 = 0.50 136-140 = 6.50

11-21 = 1.00 141-151 = 7.00

22-26 = 1.25 152-156 = 7.25

27-32 = 1.50 157-161 = 7.50

33-43 = 2.00 162-173 = 8.00

44-48 = 2.25 174-178 = 8.25

49-53 = 2.50 179-183 = 8.50

54-65 = 3.00 184-195 = 9.00

66-70 = 3.25 196-200 = 9.25

71-75 = 3.50 201-205 = 9.50

76-86 = 4.00 206-216 = 10.00

87-91 = 4.25 217-221 = 10.25

92-96 = 4.50 222-226 = 10.50

97-108 = 5.00 227-238 = 11.00

109-113 = 5.25 239-243 = 11.25

114-118 = 5.50 244-248 = 11.50

119-130 = 6.00 249-260 = 12.00



Payable Time

• Vacation Days 55
• Personal Days* 1.5

56.5 = 3.00 Months

* Personal time is payable at half the rate. 
Example: 3 days = 1.5 days payable.



Unpaid Time

Sick days earned after 1997

88 = 4.25 Months



Lump Sum Checks for paid sick & vacation 
days are issued from your respective Agency.

Members can pay their contribution rate to 
establish additional service credit from their 
paid vacation days and paid accumulated sick 
days. This is done by completing Form 1404 
with your payroll officer.



Reciprocity



Reciprocal Time

• 13 Systems

• Make the choice at retirement to use reciprocity

• Repay the contributions to the reciprocal system that 
you took a refund from

• Must be employed with SERS for 24 months

• Required minimum of 12 months of employment at a 
reciprocal system to use reciprocity. To purchase a 
refund from another reciprocal system, contact other 
reciprocal systems directly.



Reciprocal Time

• Must have at least one year (12 months), of 
credit with the other reciprocal system.

• May be used to meet Rule of 85 and the 
minimum vesting of eight years



Reciprocal Time

• Can NOT be used to meet the Alternative 
formula eligibility.

• Not all Reciprocal Systems service counts 
towards insurance, only eligible SURS time 
and all TRS time if the member is vested 
with SERS.





Disability
• Nonoccupational
• Occupational
• Temporary



Occupational Disability
Work-Related Injury or Illness

Requirements:

• Be a member of SERS.

• File a claim with Workers’ Compensation and 
receive benefits or a settlement.

• File the required forms with SERS.

• Members DO NOT have to use any benefit time 
to receive an occupational disability benefit.



Occupational Disability

• Can receive 75% of your Final Average 
Compensation or monthly salary at the time of 
injury, whichever is higher, for Tier 1, 75% of 
FAC for Tier 2 in total benefits.

• SERS will offset the difference between what 
Workers’ Compensation pays to get to 75% of 
the member’s monthly rate of pay or FAC.

• The member is not required to use sick time



Occupational Disability Ends

• Your disability ends, when your doctor releases you.

• You resume employment

• Workers' Compensation TTD payments end

• You reach age 65

• If your disability begins after age 60, benefits are 
payable up to 5 years.



If your WC claim was denied or if WC stops 
paying you and you’re still disabled, you MUST 
file for Temporary disability benefits.

SERS will pay occupational disability while the 
member is receiving Temporary Total Disability 
(TTD) from WC or if a member has received a 
settlement.

WC claims for State employees are handled 
by Gallagher Bassett. Employees of the Toll 
Highway are handled by CorVel.

Once WC starts paying the member, then SERS 
can start paying benefits.



Remember

• If you were denied by Workers’ Comp., you 
need to apply for SERS Temporary disability 
benefit.

• To receive Temporary Disability benefits, 
members have a 30-day waiting period 
from their date last paid by their agency.

• Not required to use sick days.



Temporary Disability
• Is only an option for members who have had their Workers’ Comp. 

claim denied or their TTD benefits suspended or terminated.

• Must have 18 months of creditable service with the state (Can use 
SURS or TRS time).

• Must complete the required packet and be found disabled by SERS.

• If member was receiving TTD benefits and WC stopped paying, SERS 
can begin paying the next day.

• Will be required to submit forms showing they are appealing their WC 
denial.

• Can only be on benefit for ½ the time they have worked for the state.

• Member can only be on the benefit until age 65

• If benefit started after age 60, the member must have at least 10 years 
of service.



When a WC claim is denied

• If WC denies a claim and the member is NOT 
going to appeal the decision, they can apply for a 
nonoccupational benefit.

• They MUST submit a letter to SERS stating they 
are not appealing their denial.

• The letter MUST say that they are not now, and 
will not in the future, seek any compensation 
from the Illinois Workers’ Compensation 
Commission for their injury or illness.



Nonoccupational Disability
• Disability resulting from causes not related to your 

occupation.

• Must be granted a medical leave of absence approved 
by your agency.

• Must use all your accumulated sick leave.

• Must be absent from work for 30 or more days to begin 
receiving a nonoccupational benefit.

• 18 months credited service. Only SURS and TRS 
reciprocal time can be used for eligibility.

• Must submit the required forms and be found to be 
disabled by SERS.



Nonoccupational Disability

How Long Can I Stay on 
Nonoccupational Disability?

• Eligible for 1/2 of your active service credit.

Example: worked 10 years, is eligible for 
disability benefits for 5 years



Nonoccupational Disability Ends

• You resume employment

• Your disability ends, your doctor releases you

• You exhaust one-half of your credited service

• If your disability begins after age 60, benefits 
are payable up to 5 years for Tier 1 members 
as long as they have at least 10 years of 
credited service.



Nonoccupational Terminated 
After ½ Time Ceasing

If a nonoccupational benefit is terminated because of ½ 
time ceasing, but the member is still disabled, they are 
eligible for an unreduced pension if:

• Member is 60 and has 8 years of credited service

• Member is 55 and has 15 years of credited service

• Member is 50 and has 20 years of credited service

• Member is not eligible to receive a COLA until age 60. 



Nonoccupational Disability

How much am I allowed to receive?

• Tier 1 ‒ 50% of your FAC or total monthly 
rate of pay, whichever is higher.



Pregnancy and 
Nonoccupational Disability

Members now receive 12 weeks of maternity 
leave. Most will no longer qualify for SERS’ Non-
Occ disability benefit. If the member has a 
medical condition that would keep her off work 
after the maternity leave, the member will need 
to supply medical evidence to support inability to 
return to work.

This does not apply to Tollway employees.



Early Pregnancy Leave

Members who are taken off work for a 
medical condition prior to delivery can 
apply for SERS’ Non-Occ disability. They must 
exhaust all sick time, supply medical 
evidence of their need to be off work, and 
must be off work more than 30 days prior to 
the birth of the baby to qualify.



Occupational, Temporary, & 
Nonoccupational Disability

While receiving a disability benefit with SERS, your 
service credit continues to be applied to your 
account as if you were working.

That way you will not be missing service credit 
when you are ready to retire. Please keep in mind, 
if you did not have enough benefit time to cover 
the 30-day waiting period, you may want to 
purchase that time after returning to work.



My Agency wants me to resign?

• Members may resign from their agency and 
remain on SERS disability benefits as long as 
they are still disabled and continue to meet the 
SERS eligibility requirements.

• Members must be established on SERS disability 
benefit BEFORE they resign from their agency.

• The resignation allows the agency to post 
and fill your position.



Death Benefits



Active Employees Death Benefits
(Qualified Survivors if 18 months of service)

Survivor Benefits

• $1,000 Lump Sum Payment

• Monthly Annuity 

• Tier 1: 50% of accrued pension

• Insurance (possibly)

AND

• Retirement contributions portion to nominated 
beneficiary plus interest



Active Employees Death Benefits
With No Qualified Survivors

• All contributions plus interest to 
nominated beneficiary or estate

AND

• One month’s salary for each full year of 
service credit, up to six years

• Six month maximum

• One month minimum



Important Resources
• State Employees’ Retirement System

217-785-7444
srs.Illinois.gov 
sers@srs.Illinois.gov 

• CMS Deferred Compensation
800-442-1300 ext. 3
217-782-7006

• Social Security Administration
800-772-1213
ssa.gov 

• MyBenefits Service Center
844-251-1777
mybenefits.Illinois.gov 

• Empower
833-969-4532
myillinoisdcplan.com  

http://www.srs.illinois.gov/
mailto:sers@srs.Illinois.gov
http://www.ssa.gov/
http://www.mybenefits.illinois.gov/
https://myillinoisdcplan.com/


Any Questions?
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